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Hiring bias suit survives:
Charles Cuunty challenge

Sheit

Continued from pags 13 .

. “Plaintiff claims, in'.every measure,
shé was more qualified for the position
than Mr, Kuminov,” Connelly wrote. “The

the nght to sue for discrimination. .
- The shenﬂ:"s office moved for sum-
mary judgment, which Connelly denied

_on May 31. The opinion was posted on

the court’s Web site on June 21.

Dispute o_vei' pretext
Connelly wrote that Coggins established

striking disparity in ‘qualifications cou-  a prima facie case for discrimination by
pled with the selection of Mr. Kuminov  showing she is a reember of a class pro-
could leave a jury to find as pretextua.l' tected under.the Civil Rights At of 1964, ap-
the Sheriff's nondiseriminatory reasons,” . phed for the systems administrator job, was
Coggins' attomey, Jonathan C. Puth qualified for the job and was rejected in fa-
of Webster Fredrickson & Brackshaw  vor of someone gutside the protected class.
in Wastingtor, D.C., praised the-decision. - He'wrote that, although the sheriffs
“This is only the first step, but it's a  office gave legltimate, noridischiminato-
critical one, obviously,” he said. "Ms. Cog- 1y refisons for not hiring Coggins, it could-
gins presents a powerful discrimination not prove that those reasons were not
case and we look forward to trymg itbe- pretekts for discrimination.
fore a]lity . Cogg.ns ha.d five claims about why the

Biack womcm s suing sheriff's ajj‘%ce

fice discriminated against hemﬁy
not hiring her ds a systems ad:
mlmstra.tor "and that there arg
A black worman rmay continue - real, factual disagreernents about
with her federal race and gender  ywhether the:office had a reason
discrimination lawsuit aga.mst for not l-u.rmg Cogglns that was
- the- Charles Coeunty Sheriff's not baséd onrace or gender. '
Office, a magtstrate_]udge has _ . A jury could find that Cog-
mled Co gins was more qualified than the’
In anu:'tpubhshed opinionre-  white man whe got the Job
13353(11351 week, U:5. Magistrate Maxym Kuminov; and that em-
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Gary Charles : sheriff's reasons for
g‘;ﬂf;fvgﬂl;;nﬁf; %n;l]:wiezun?_ p!oyees involved in-the hiring’ -May, an attorney rejecting her were
-Process manufactured claims for.the sheriff's of- pretextual: the back-
I:lon for sum,mary,]udgment " that Goggins had anrabrasive per- * fice did not return ground investigation
Connelly wrote that Pemev-- sonahty Connelly he]d 2 ca'll far Comment. report was.a “sham”
Lyn Coggins estabhshed aprima ’ - a Accorﬂing tothe shé was mere qua]i'
Jacte case-that the ‘sheriff's_of- - K SEE SHERIFI‘ PAGE SG opinion, Goggins _ .ﬂgcl than Kun'unov"
applied for the sis- - the; hmng p:ocess
tems admuuslrator . 1 was different for the
job in November: systems administras
2002. The interview . tor position than for
panel ranked heras other jobs; employ-
its top candidate. ees manufactured
* The gheriif's of- claims 2bout her
© fice then began do- personality probs

ing abackground in-

vestigation on Cojzgins. Two staff mer(lbe.ts
told their supervisors, and later saidin de-
positigns, that Coggins was dxfﬁcu.lt and ar-
gurtientative, coraplaining about the amount
-of paperwork she had to do and being un-
cocperative about scheduling a time for her

" background interview. In deposifions, Cog-

gins denied the alleganons acc.ordmg to

- the opinion. -

_ Employees also testified that Coggms
¢ould pot produce proof that she was cer-
tified In, UNIX, though Coggins said she

hadn't produced her UNIX, certificate be-

cause she was never asked. .

* In March 2003; Coggins was sent ,alet-'

ter notifying her that the sheriff's office
had selected a "better qualified” applicant

for the job.-Coggins Has a college degres;’

amaster's degree In library science anda

long employment l'ustory, while Kuminov.,

had an asgociste's degree and one job:ref-
erence according to the opirgon.

* Coggins ).mmed:ately filed a complaint
with the ‘U.S. Equal Emplnvment Op-
pnrtumty Cornm|ssmn which forward-
ed it to the Department of Justice. In
November 2004, the DOJ gave Coggins

- leras; and there was
.a double standard for her. . .

Connelly found that a jury could agree
with her claims about qualifications and *
personality. N

He wrote that no one asked Coggins’
for coples of her UNIX certification, and.
that no one at the sheriff’s office seerned to
know.whose responmbmty it was to do

- go.He alsopointed out that Kumingv, the

cand.tdate who did get the job, did not sub-

" mit copies of his compurter certifications.

" *Based dn the evidence, the inability of

. the Sheriff's Office to ven.fyMs Coggins'

UNI¥ background appea:s attributable

'to the Sheriff's Qffice and not Ms. ccg-'-'

gins,” Connelly wrote, _ .

" On the pérsopality quesuon, Connelly .
pointed out that Coggins had good rec-
crmendations from her references and
that the interview panel was especially
impressed with her personality. The “stark
contrast” between the-experiences of the

“panel and those of the two employees.

"who had problems with Coggins — in ad-
dition to the fact that Coggins contests
the employees' testimony — “raises gen-
uine issues of materjal fact," he wrote.




